WORKFORCE RESOURCES
FOR YOUR BUSINESS

LVGEA helps you recruit, hire, and
train a skilled workforce, at no cost!

LVGEA offers a dedicated workforce talent liaison who works directly with
companies to recruit, hire, and train a skilled workforce. This trained professional
can analyze your training and hiring needs, create a strategy to connect your
business with Nevada’s workforce and identify financial incentives to help your
business grow. Most importantly, our services are offered at no cost to you!

—— EmployNV Business Hubs

With convenient locations throughout Southern Nevada, these
American Job Centers provide employers with no-cost
employment and training strategies.
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Financial Incentives

The state offers a variety of financial incentives to help
businesses grow and prosper. Incentives range from hiring and
training incentives to tax credits for hiring Nevadans.

Job Seeker Database

Get access to Nevada's largest database of active job seekers:
The site allows you to customize your job listings, sends alerts
when a candidate applies or meets your requirements, and
offers virtual candidate matching.
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Hiring Events and Job Fairs

We're experts at helping businesses host successful hiring
events and job fairs, including virtual online events. These
events can be hosted at one of the EmployNV offices or your
business site.
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WORKFORCE RESOURCES

[=57d[=] Offset Training Costs
E:;l%'_, +_' Under a federal program, businesses are reimbursed up to 90% of a
--Fﬁrﬁ new employee’s wage and up to a maximum of $10,000 for on-the-job
25> training. The length of training is dependent on the candidate’s current
skills and the required skills for the position. Check to see if you
might be eligible to take advantage of this funding.

E.’E_{ilil Silver State Works

EE:%EL;: Through this state program, employers can receive up to $2,000 per
. F employee in financial incentives or training allowances for new hires.
E a1 Available incentives include employer-based training, on-the-job
training, and incentive-based employment. Learn more about the
incentives available and how you can qualify.

This state program offers financial incentives and ongoing workforce
development services to businesses that hire people with disabilities.
YA S |ncentives include a credit for companies that incur expenses to
provide access to persons with disabilities, tax deductions for
removing barriers to mobility, and a work opportunity tax credit for
hiring employees with disabilities. See how you can create a diverse
and inclusive work environment while saving money.

[=L#7[E Vocational Rehabilitation
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'1'L|E| Federal Tax Credits

a1 %/l-'th The Work Opportunity Tax Credit (WOTC) is a federal tax credit

Mt S Fg%  available to employers who hire individuals who have consistently
E'f"ﬁ = faced barriers to employment. Employers may claim a tax credit if
they hire an individual who is in a WOTC-targeted group. Learn more
about how you can reduce your federal tax liability while also
increasing workplace diversity.
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